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INTRODUCTION
This Agreement is made by, and between, the Board of Education of the Cornwall
Central School District, (hereinafter referred to as the EMPLOYER), with offices in
Cornwall, New York, and the Civil Service Employees Association, Inc., Local 1000,
American Federation of State, County, and Municipal Employees, AFL-C 10 recognized
Union for, Cornwall Central Schools Unit of the Orange County Local #836, (hereinafter
referred to as the Union), a membership corporation, duly incorporated under the laws of
the State of New York, with offices located in Cornwall, New York.
Whereas, the parties hereto desire to promote hannonious and cooperative
relationships between them in accordance with the policy expressed in the Public
Employees' Fair Employment Act, Article XIV of the Civil Service Law, and now,
Therefore, in consideration of these premises, it is mutually agreed between the
parties as follow
~~RTICLE I. RECOGNITION
Whereas, the union affinns that it does not assert the right to strike against the
District, to assist or participate in any such strike, or to impose an obligation upon its
nlembers to conduct or to participate in such a strike, now therefore the Cornwall Central
School district hereby recognizes the CSEA, Inc. as the sole and exclusive bargaining
agent in a unit which includes all custodial workers, custodians, maintenance men,
groundsmen, mechanics, couriers, groundsmen-laborers, and other custodial and/or
maintenance titles, but excluding all other employees.
hRTICLE II. DUES DEDUCTIONS
Section 1. Exclusive Ri~hts
The Union shall have the exclusive right to payroll dues deductions. The
Employer shall deduct from the wages of the employees, who signed authorization cards
pennitting such payroll deductions, union dues, premiums for Accident and Health
Insurance and other Union sponsored programs for its members.
Section 2. Agency Shop
The Cornwall Central School District shall recognize an agency shop whereby it
agrees, that in accordance with Chapter 677 of the 1977 Laws of the state of New York,
to deduct from the salary of an employee who is not a member of the union, but who is
represented by the Union for the purposes of collective negotiations, an agency shop fee
in the amount equivalent to the amount of dues payable by a member of the Union. Said
deduction shall become effective thirty days after the date of first hire with the District.
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Any agency shop member shall be eligible to make a written request to the State
wide Treasurer of CSEA, inc. in the month of October of each year to be reimbursed any
agency fee monies spent for political and/or ideological purposes as per the CSEA, Inc.,
State wide Constitution and as per Chapter 677.
Section 3. Remittance
Deductions shall be made uniformly and consistently on each payday of the
month. Funds thus collected shall be transmitted to the Treasurer, CSEA, Inc., 143
Washington Avenue, Albany, New York 12210. The CSEA assumes responsibility for
the disposition of such funds so deducted once they are turned over to the CSEA.
ARTICLE III. COMPENSATION
The salary schedule shall be recalculated such that the total cost to the District for
salary increases shall be the cost of the increment (3.6%) plus 1.1%, a total cost of 4.7%
per year in each of the four years of the contract.
Employees shall advance an increment annually on July 1st.
A new employee must be employed for more than one-half (at least 26 weeks) of the
Employer's fiscal year prior to July 1 in order to be eligible for a step advancement on
July 1. Step increases shall be granted only to employees who have demonstrated an
acceptable level of competence in the work to which they have been assigned. Should an
employee be denied a step increase, such denial may be appealed through the grievance
procedure in Article XV. Such a grievance shall be initiated at stage Two and may be
processed up to and including Stage Four but excluding Stage Five. Such a grievance
shall not be arbitrated.
Employees hired prior to January 1,2000 shall continue to receive a step increase
beyond step 11. Employees hired on or after January 1, 2000 shall be placed on a true
salary schedule and no step increase beyond step 11.
ARTICLE IV. PENSION AND HEALTH INSURANCE
Section 1. Pensions
The Employer shall provide all employees who are regularly and continuously
employed for a minimum of twelve (12) weeks with coverage under the New York State
Employees' Retirement System.
(a) Section 75(i), Non-Contributory, 20 year Career Plan;
(b) Section 41(j), Application of Unused Sick Leave as additional service credit
upon retirement;
(c) Sections 60(b), Guaranteed Ordinary Death Benefits.
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Section 2. Health Insurance
A. The District shall assume for those employees who are regularly and
continuously employed for a minimum of twelve (12) weeks one hundred (100%) percent
of the cost of the individual premium and one hundred (100%) percent of the dependent
premium; provided however that: (1) employees requesting dependent coverage shall
certify in writing to the District that he or she or hislher dependents are not covered by
another policy for any duplicate or overlapping coverage, and (2) employees hired on or
after April 29, 1985 must work six (6) hours or more per day to be eligible for
participation in the health insurance plan at the expense of the District.
B. The District shall pay $1,900.00 dollars (1998/99), $2,100.00 dollars
(1999/00), $2,300.00 dollars (2000/01) and $2,300.00 dollars (2001/02) to each unit
nlember who forgoes health insurance offered by the District because he/she is covered
by spouse's insurance.
C. The District shall pay 75% of the premium cost of health insurance for retirees
and pay 500/0of the premium cost of the Health Insurance for the retiree's dependents.
D. Employees shall not be eligible for benefits provided under
}~RTICLE IV -SECTION 2A - HEALTH INSURANCE, paragraph one (1) at any time
that their spouse is eligible for benefits under the OrangelUlster BOCES Plan. The
"Birthday Rule" shall apply when determining which spouse is to obtain the Health
Insurance.
E. Employees will automatically receive the buy-out as outlined in Paragraph
two (2) of ARTICLE IV - SECTION 2B.
F. If the employees' spouse should no longer be eligible for comparable
coverage, the employee shall be entitled to health insurance coverage in accordance with
ARTICLE IV.
G. Employees hired after July 1, 1993 shall pay five (5%) percent of the Health
insurance premium for the plan in which they are enrolled. The payment of five (50/0)
percent shall not exceed two (2%) percent of the average bargaining unit salary.
Section 3 - Dental & Optical Plan
The District shall pay up to $560.00 dollars (1998/99), $585.00 dollars (1999/00),
$610.00 dollars (2000/01) and $610.00 dollars (2001/02) for dental and optical plans with
the CSEA Employee Benefit Fund.
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ARTICLE V. PART-TIME EMPLOYEES
Section 1. Part-Time Employees
Part-time employees are defined as those unit employees who are regularly and
continuously employed for a minimum of twelve (12) weeks during the fiscal year and/or
who work four (4) or fewer hours per day. Full-time employees are defined as those
employees who are employed on a twelve (12) month basis by the District and work
more than four (4) hours per day. When part-time employees are entitled under this
agreement to time off such as personal business leave, sick leave, bereavement leave,
vacation leave, and holiday leave, their entitlement to such leave shall be on a pro rata
basis calculated so that such entitlement is coextensive with the number of hours the
employee normally works.
When a part-time employee moves to full-time status, any accrued sick days or
vacation days shall be credited to them.
Section 2. Hourly Employees
Hourly employees are those employees who are not regularly employed by the
District. Hourly employees are only called in to fill in for a regular twelve (12) month
employee for less than twelve (12) consecutive weeks during the year. This twelve-week
period may be extended by mutual agreement of the parties.
Hourly employees are not entitled to such fringe benefits as sick leave, vacation,
bereavement, personal business leave, holidays, health insurance, or any other
contractual fringe benefit mentioned herein.
ARTICLE VI. WORKDAY AND WORKWEEK
The Unit workweek will consist of forty (40) hours per week, eight (8) hours per
day, five (5) days per week, Monday through Friday, hours to be assigned per individual
schedule. However, the District may schedule a five (5) day workweek from Tuesday
through Saturday for custodial workers during the school year provided they receive two
consecutive days off. Should the Employer see fit to alter the Unit workweek schedules
during the life of this Agreement, it will provide the Union with an opportunity to meet
and confer prior to any change in the workweek.
Summer hours for all bargaining unit employees shall be Monday through Friday
-7:00 a.m. - 3:00 p:m. with no loss of pay. These hours will also be in effect during
Christmas, Easter Recess, and President's Week when in effect and recognized school
holidays.
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flRTICLE VII. VACATIONSa SICK LEAVEa PERSONAL LEAVEa BEREAVEMENT
LEAVE AND JURY DUTY
Section 1. Vacation Leave
A. All full-time twelve (12) month employees shall be entitled to ten (10) days
vacation after the completion of twelve (12) months of employment. Employees for the
first year of employment will receive vacation credits on the following July 1 on a pro
rata basis equal to the number of months of service for the preceding year on the basis of
ten (10) days vacation for twelve (12) months service. An employee must have been
employed for at least sixteen (16) days of the month for it to be credited toward vacation.
All time for vacation entitlement shall be rounded to the nearest half day. All twelve (12)
month employees shall be entitled to fifteen (15) days of vacation after the completion of
five (5) to fourteen (14) years and twenty (20) days of vacation after the completion of
fourteen (14) years or more of employment.
B. All employees shall receive their vacation pay prior to going on regularly
scheduled vacations provided that the employee has given the District three (3) full
weeks notice, prior to the 1st day of vacation, of their intention to take vacation.
C. The employees will be granted their choice of vacations based on staffing
requirements for each school or custodial department in the District. Consideration will
be given to the number of personnel needed for efficient operation prior to any
scheduling of vacations. In the case of a conflict involving the choice of vacation dates,
decisions will be based upon seniority and staffing requirements. Vacations will not
ordinarily be authorized for the week prior to graduation in June or the week prior to the
opening of school in September. The Superintendent of Buildings and Grounds may
provide written authorization in an emergency situation, or a special circumstance, during
the two above mentioned weeks.
D. All employees shall be allowed to accumulate up to a maximum of thirty (30)
vacation days at anyone time with the approval of the Chief School Officer or his
designee. .
Section 2. Sick Leave
A. All twelve (12) month employees shall be entitled to two (2) days of sick
leave commencing July of each year and shall accrue an additional sick leave day per
Inonth worked for a total of thirteen (13) days of sick leave per year, accumulative to two
hundred (200) days. The District retains the right to demand a doctor's certificate for
absences of more than three (3) consecutive workdays.
B. Sick leave Buy Back - Effective 07/01/93 - an employee with at least ten (10)
years of service in the District, who is age 55 or older, upon retirement shall be entitled to
a lump sum payment of $22.00 for each day of accumulated sick leave, provided said
employee has a minimum of thirty days of accumulated sick leave.
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Section 3. Personal Leave
Personal leave is for personal business that cannot be attended to during non-
working time. Each unit member shall receive two (2) personal days per year, with pay.
Unused personal leave days shall accumulate as sick leave days. These days shall be
granted upon written request given to the Superintendent of Buildings and Grounds.
Except in cases of emergencies, such leave shall be requested at least forty-eight (48)
hours in advance.
Section 4. Bereavement Leave
All employees will be allowed up to four (4) days of leave with pay due to a death
in the immediate family. the immediate family shall include spouse, parent, grandparent,
child, sister, brother, corresponding in-law, grandchild, and any relative residing in the
immediate household of the employee.
Section 5. Jury Duty
Employees summoned to jury duty shall immediately notify the District Office.
Employees shall be paid at their regular rate of pay for the duration of said service;
provided, however, that their per diem jury duty pay shall be transferred to the Treasurer
of the District. In the event that an employee is excused from jury duty for the day on or
after 12:00 noon, he/she shall not be required to return to work on that day.
ARTICLE VIII. HOLIDAYS
All 12-month employees are entitled to the following sixteen (16) paid holidays.
Personal Floating Holiday
Independence Day
Labor Day
Veteran's Day
Thanksgiving Day
Day After Thanksgiving
Christmas Eve
Christmas Day
New Year's Eve
New Year's Eve Day
Martin Luther King's Birthday
Washington's Birthday
Good Friday
Memorial Day
Floating Holiday one (1) or two (2)
Columbus Day
one-half days
The actual days to be so celebrated shall be deteITI1inedprior to the beginning of
each school year by the Employer in conformity with the requirements of the student
calendar.
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Should the Employer determine it is necessary to schedule school on any of the
holidays specified above, another day off shall be granted on (a) day(s) to be determined
by the Employer in full consultation with the Union and in conformity with the
requirements of the student calendar.
ARTICLE IX. TENURE
Employees in the non-competitive and labor class shall be accorded the same
rights which competitive employees receive under the provisions of Section 75 of the
Civil Service Law as it relates to the removal and/or suspension after one (1) year of
employment.
~.RTICLE X. SENIORITY
Seniority shall be determined from the date of first hire and the employee's length
of continuous service in the school district except where an hourly employee has refused
a pennanent appointment in which case seniority shall be determined from the last date
of refusal. Authorized leave with payor authorized leave without pay for less than six
(6) months shall be considered as uninterrupted service for the purpose of this section.
An authorized leave without pay for six (6) months or more shall be considered an
interruption of service during which time the employee will not accrue seniority,
however the employee will retain seniority for all credited service prior to the leave. An
employee must be in a paid status for at least six (6) months during the fiscal year to be
entitled to a step movement.
A seniority list shall be maintained and seniority rights shall be applied in the
areas of choice of working hours and vacations. In job advancement, the filling of newly
created positions within an employee's own classification and in the appointment of an
employee to a new position, seniority, along with the employee's qualifications for the
job and previous work perfonnance, shall be the areas of consideration.
Notice of new and vacant positions within the bargaining unit shall be posted by
the Superintendent of Buildings and Grounds on all CSEA bulletin Boards. Whenever
possible, positions within the unit will be filled by current members of the unit.
ARTICLE XI. TRANSFERS
The Employer reserves the right to transfer any employee regardless of seniority rights,
from one assignment to another, in order to maintain a reasonable standard of cleanliness.
The Employer reserves the right to use any of the custodial employees to work inside or
outside the buildings in order to maintain the buildings and grounds.
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ARTICLE XII. LAY-OFF PROCEDURES
In case of a lay-off, or a reduction in force, the employees involved shall have the
right to replace another employee within the same title, providing the employee to be
replaced has less seniority. If an employee cannot replace someone within his title
classifications, he may then replace someone within another title classification, if he or
she has satisfactorily held such a title classification in the District and if he or she has
more seniority in the District than the employee being replaced.
ARTICLE XIII. EMERGENCY CALL-IN AND SECURITY CHECKS
A. An employee called in for emergency work after his or her nonnal workday or
workweek or on a contract holiday when school is not in session, shall be guaranteed
three (3) hours compensation at applicable overtime rates. After the emergency work has
been perfonned, the employee will be allowed to leave.
B. Security checks will be conducted at each building as required by the District
and employees will be paid overtime according to the following schedule:
Cornwall-on-Hudson School
Cornwall Elementary School
Willow Avenue School
Cornwall Central High
45 minuteslbuilding tour
45 minuteslbuilding tour
30 minutes/building tour
60 minutes/building tour
If the District decides to revert back to the above schedule and te'nninate the
present service, the District agrees to re-negotiate with the Union the time and
compensation for the building checks.
ARTICLE XIV. SHIFT DIFFERENTIAL
All employees who are regularly assigned to a shift commencing after 2:00 p.m.
shall constitute the 2nd shift and shall receive shift differential compensation equal to:
.40 per hour - for the life of the contract
All employees who are regularly assigned to a shift commencing on or after 10:30
P.M. shall constitute the 3rd shift and shall receive shift differential compensation equal
to:
.50 per hour - for the life of the contract
The utilization of a 3rd shift by the District shall be limited to the High School.
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ARTICLE XV. GRIEVANCE PROCEDURE
Section 1. General Provisions
1.1. A "grievance" is an alleged violation of the application, meaning or
interpretation of this agreement.
1.2. In all stages of the grievance procedure, the employee has the right of
representation by a person of his own choosing; except at the arbitration stage such
representative to act on the employee's behalf. If the employee is not represented by the
CSEA, the CSEA has the right to be present at all stages of the grievance and to be a
party to the decision, if the employee so requests it. Any resolution of a grievance by an
employee acting in his own behalf must be consistent with this agreement.
1.3. The "grieving" is the person or persons making the claim. If a particular
grievance affects part or all of the unit then an individual employee may file a grievance
on behalf of himself or herself and all other similarly affected unit employees. (The
CSEA [the "Union"] cannot file a grievance.)
1.4. The exclusive remedy for disagreements which arise under this agreement
concerning either in its application or interpretation shall be the grievance procedure set
forth herein.
1.5. No grievance may be brought more than fourteen (14) calendar days after the
occurrence of the act or condition upon which it is based or after the grieving knew or
should have known of said act or condition. Any grievance brought after more than the
specified number of days shall be deemed to be waived, barred, and outside of the
grievance procedure. The failure to initiate a grievance within this time limit, or the
failure to process a limit set forth, shall constitute a waiver of such grievance, and
grievance shall not be processed through the grievanee procedure thereafter. If the
District fails to respond within the time limit established, the grieving may proceed to
lodge his/her appeal to the next stage of the grievance procedure.
Section 2. Stage One
Within the time limit specified in 1.5 above the grieving must present his
"grievance" to his immediate Superior or to the Superintendent of Buildings and
Grounds. At this stage the grieving shall confer orally with his Supervisor or the
Superintendent of Buildings and Grounds, who will respond in writing within ten (10)
working days.
Section 3. Stage Two
If the grievance is not satisfactorily resolved at Stage One the grieving must,
within ten (10) working days after the initial discussion at stage one, request, in writing, a
n:view of the grievance by the Superintendent of Buildings and Grounds. The request for
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review must contain the specific contract clause alleged to be violated and the remedy or
redress sought. The Superintendent of Buildings and Grounds shall render a written
decision to the grieving within ten (10) working days after receipt of the written
gnevance.
Section 4. Sta~e Three
Within ten (10) working days after receipt of the Stage Two decision, the grieving
must, in writing, request a review of the grievance by the Chief School Officer. The
request must contain the specific contract clause alleged to be violated and the remedy or
redress sought. The Chief School Officer shall provide for a hearing of the grievance,
such hearing may include statements by the grieving and the Superintendent of Buildings
and Grounds. Within ten (10) working days after the hearing, the Chief School Officer
shall render a written decision.
Section 5. Sta~e Four
If the grieving is not satisfied with the decision of the Superintendent, he must,
within ten (10) working days after receipt of the Stage Three decision, submit the
grievance to the President of the Cornwall Board of Education. The Board or sub-
committee thereof shall hold a hearing and render a decision within twenty-five (25)
working days after the grievance was submitted to the Board.
Section 6. Sta~e Five - Arbitration
In the event that the grieving is not satisfied with the decision at Stage Four, the
Union must file a demand for arbitration, in accordance with the rules of the AAA,
within ten (10) working days after receipt of the Stage Four decision. No grievance may
be submitted to arbitration except by the Union.
Arbitration shall be conducted pursuant to the Voluntary Labor Arbitration Rules
of the American Arbitration Association (AAA). The decision of the arbitrator shall be
binding. The arbitrator shall be without power or authority to make any decisions which
requires the commission of an act prohibited by law, or which adds to, subtracts from, or
alters the terms of this agreement.
The arbitrator's fees and expenses will be shared equally by the Union and the
District.
ARTICLE XVI. SNOW DAYS
When employees complete their snow removal duties on snow days they shall be
allowed to leave work with no loss in pay. employees may be requested to perform
additional duties thereafter at the employee's option during the course of the employee's
normal workweek, workday and shall be compensated at the overtime rate of pay.
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~lRTICLE XVII. OUT OF TITLE WORK
Any employee assigned to work normally performed by employees in a higher
classification shall receive the higher rate of pay retroactive for all hours worked, on the
third (3rd) consecutive day of performing such work.
The rate of pay shall be on the same step the affected employee is on, in the
appropriate higher classification.
bRTICLE XVIII. LABOR MANAGEMENT COMMITTEE
A joint labor management standing committee shall be formed, composed of
representation of the Employer and the Union to discuss problems involving the unit.
The Committee shall meet no later than ten (10) days after receipt of a written request
from the representative of ether side.
No reprisals shall be taken by either side against any member of the committee or
the unit because of any issue raised at these meetings.
~I.RTICLEXIX. UNIFORMS
All employees are required to wear the uniforms provided by the District during
working hours. The cost for the purchase of these uniforms will be borne by the District.
if the District buys the uniforms the employees will be responsible for the maintenance of
the uniforms. If the District contracts with a private service for these uniforms, the
nlaintenance will be covered by the service contract. The number of uniforms provided
to each employee will be agreed upon between the District and the union based on the
needs of the employees and upon whether the uniforms are purchased or secured by a
service contract.
ARTICLE XX. MANAGEMENT RIGHTS
The District retains all rights and prerogatives not specifically relinquished by the
provisions of this agreement.
ARTICLE XXI. CONFORMITY TO LAW
If any provision of this Agreement, or any application of this Agreement to any
employee or group of employees, shall be found to be contrary to law, such provision or
application shall not be deemed valid subsisting except to the extent permitted by law,
but all other provisions or applications shall continue in full force and effect.
Both parties recognize the Employer shall not be required to negotiate concerning
terms and conditions of employment during the period of the duration of this agreement.
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ARTICLE XXII. DURATION OF AGREEMENT
This agreement shall be effective for the period commencing July 1, 1998 and
continuing through June 30, 2002.
The Union agrees that all negotiable items have been discussed during the
negotiations leading to this agreement and negotiations will not be reopened on any item,
whether contained in this agreement or not, during the life of this agreement.
Any school district policies unaltered, or unchanged, by the language of this
agreement shall remain in force and it shall be the prerogative of the employer to
announce and to initiate new policies not affecting or changing matters contained in this
agreement.
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l\RTICLE XXIII. MANDATED PROVISIONS OF THE LAW
IT IS AGREED BY, AND BETWEEN, THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT IF LAW OR PROVIDING
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE LEGISLATIVE BODY HAS GIVEN APPROVAL.
The Employer shall furnish copies of this agreement to all present employees and to all
new employees.
~c~~
PRESID~NT BOARD OF EDUCATION, CORNWALL CENTRAL SCHOOL
DISTRICT
ff-e. :/?'teu a .
SUPERINTEND~ T OF SCHOOLS, CORNWALL CENTRAL SCHOOL DISTRICT
~~~-~PRESIDENT,CO W {'tENTRAL CHOOL DISTRICTUNIT
/;J
~ C .( ;' {. ./ / / AA{/ /. (/ L/ tJ
C=OLEENDAVIES, CSEA, INC.
COLLECTIVE BARGAINING SPECIALIST
C 1/5/60
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APPENDIX A - 1
STEP
MAINTENANCE &
GRND/MECHANIC
SALARY SCHEDULE
CUSTODIAN GROUNDSMEN
1998/99
CUSODIAL WRKR
COURIER
-----------------------------------------------------------------------------------------------------------------------------------
1
2
3
4
5
6
7
8
9
10
11
INCREMENT
21,790
22,655
23,520
24,385
25,250
26,115
26,980
27,845
28,710
29,575
30,440
19,325
20,190
21,055
21,920
22,785
23,650
24,515
25,380
26,245
27, 11 0
27,975
865
-14A-
17,240
18,105
18,970,
19,835
20,700
21 ,565
22,430
23,295
24,160
25,025
25,890
15,510
16,375
17,240
18,105
18,970
19,835
20,700
21,565
22,430
23,295
24,160
APPEND'IX A - 2
STEP
MAINTENANCE &
GRND/MECHANIC
SALARY SCHEDULE
CUSTODIAN GROUNDSMEN
1999/00
CUSODIAL WRKR
COURIER
--------------..---------------------------------------------------------------------------------------------------------------------.
1
2
3
4
5
6
7
8
9
10
11
INCREMENT
22,030
22,905
23,780
24,655
. 25,530
26,405
27,280
28,155
29,030
29,905
30,780
875
19,540
20,415
21,290
22,165
23,040
23,915
24,790
25,665
26,540
27,415
28,290
-14B-
17,430
18,305
19,180
20,055
20,930
21,805
22,680
23,555
24,430
25,305
26,180
15,680
16,555
17,430
18,305
19,180
20,055
20,930
21,805
22,680
23,555 I24,430
APPENDIX A - 3
STEP
MAINTENANCE &
GRND/MECHANIC
SALARY SCHEDULE
CUSTODIAN GROUNDSMEN
2000/01
CUSODIAL WRKR
COURIER
----------------------------------------------------------------------------------------------------------------------------------.
1
2
3
4
5
6
7
8
9
10
11
INCREMENT
22,270
23, 155
24,040
24,925
25,810
26,695
27,580
28,465
29,350
30,235
31,120
19,755
20,640
21,525
22,410
23,295
24,180
25,065
25,950
26,835
27,720
28,605
885
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17,620
18,505
19,390
20,275
21, 160
22,045
22,930
23,815
24,700
25,585
26,470
15,850
16,735
17,620
18,505
19,390
20,275
21,160
22,045
22,930
23,815
24,700
.
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APPEN[)IX A. 4 . SALARY SCHEDULE 2001/02
I
CUSODIAL WRKR
ICUSTODIAN. GROUNDSMEN COURIERSTEP
MAINTENANCE &
GRND/MECHANIC
-----------------------------------------------------------------------------------------------------------------------------------
1
2
3
4
5
6
7
8
9
10
11
22,515
23,410
24,305
. 25,200
26,095
26,990
27,885
28,780
29,675
30,570
31,465
895
19,970
20,865
21,760
22,655
23,550
24,445
25,340
26,235
27,130
28,025
28,920
17,815
18,710
19,605
20,500
21 ,395
22,290
23,185
24,080
24,975
25,870
26,765
16,025
16,920
17,815
18,710
19,605
20,500
21 ,395
22,290
23,185 I
24,080 I
24,975 1
I
I
IINCREMENT
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APPENDIX B
OVERTIME PAY
1. All hours worked in excess of eight (8) hours per day or forty (40) hours per
week shall be paid at the rate of time and a half (1-1/2) the normal hourly rate.
2. All work performed on a holiday when school is not in session shall be
compensated at the rate of time and a half (1-1/2) in addition to the holiday pay except all
work performed on Thanksgiving, Christmas and New Year's Day shall be compensated
at double time in addition to holiday pay.
3. At the employer's request and with the agreement of the District, an employee
may receive compensatory time at the applicable overtime rate.
4. All earned overtime shall be paid to the employee as soon as possible.
5. For the overtime rate only an employee's hourly rate shall be calculated by
dividing their annual salary by 2000 hours to arrive at an hourly rate.
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APPENDIX C
PAYROLL SAVINaS PLAN
All employees shall be entitled to participate in the payroll deduction plan for the
Hudson Heritage Federal Credit Union.
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APPENDIX D
DENIAL OF STEP ADVANCEMENT
A Committee consisting of Superintendent of Buildings and Grounds, Principal,
CSEA Union President and Additional CSEA member will be established to work
cooperatively and collaboratively to develop criteria to implement the process of denying
a step increase (as stated in Article III).
During the first year of the contract 1995/1996, the committee will convene to
establish criteria and the District will not enforce this provision during this first year of
the contract while the criteria is being developed.
At the end of the first year, if the criterion is not established by the committee,
then the committee will submit its proposals to the Superintendent of Schools for a final
decision to be rendered as to which proposal should be accepte.
-17-
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APPENDIX E
SERVICE INCREMENTS
Full time employees shall receive the following service increments in addition to
their regular scheduled salary:
~ mount Years of Service
$250.00 Beginning of the 11th year through completion
of the 15th year.
$800.00 Beginning of the 16th year through completion
of the 20th year.
$950.00 Beginning of the 21st year through completion
of the 25th year.
$1250.00 Beginning of the 26th year and thereafter.
Part-time employees shall receive a direct pro-rata dollar vary of said increments for the
respective years of service.
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LEITER OF UNDERSTANDING
Employees on payroll as of July 1, 1993 and who are promoted shall be placed on step
that is commensurate of their years of service.
Additionally, employees who retreat to a lower salary schedule shall be placed on step
that is commensurate to their years of service.
This shall be applied to employees in the title of Groundsmen, who have been part of the
transition creating a new salary schedule for the title of Groundsmen.
Promotions to title of Groundmen shall result in a reduction of two steps for initial
placement.
/?<N~ ~~d~
<cstA, INC.
a~
ENT, CORNWALL
HOOL DISTRICT
-19-
